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Who We Are:
The National Association for State Community Services Programs (NASCSP) is a 
professional association whose members are state administrators of the Community 
Services Block Grant Program (CSBG) and the Weatherization Assistance Program (WAP). 
NASCSP is the premier national association charged with advocating and enhancing the 
leadership role of states in preventing and reducing poverty.
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www.nascsp.org



The NASCSP Board is 100% 
Member Driven

• 10 WAP Regional Representatives, and

• 10 CSBG Regional Representatives
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Federal 
Investment 

Boosting 
Energy 

Efficiency Jobs 
In America

Source: https://e4thefuture.org



The Energy Efficiency 
Workforce
For the data presented in the following slides, "Energy Efficiency 
Workforce/Industry" means:
• "All construction and installation workers engaged in building 

efficiency improvements, such as:
• Weatherization
• HVAC and lighting upgrades and installations, or the 

maintenance of heating and cooling systems
• Manufacturers of energy efficient products and component 

parts including ENERGY STAR appliances and/or efficient 
lighting technologies

• Wholesale sales representatives that sell energy efficient 
products; and those engaged in financial, legal, or other 
business support for these companies" 6



NASEO Report: 

Diversity in the 
U.S. Energy 
Workforce

• "Women were less likely to feel that their company is for people like 
them, that they fit in and are valued by their coworkers, and that their 
company has done a good job of providing training programs to reduce 
unconscious bias in the workplace

• Only about 1/3 of female energy workers, indicated that they are 
recognized for their accomplishments, compared to 42% of male energy 
workers

• Only 36% of female energy workers reported that they are encouraged 
to apply for advancement opportunities compared to nearly half of male 
energy workers (48%)

• Men report higher levels of overall satisfaction with their energy career 
compared to women as well as higher satisfaction with specific aspects 
of their energy job

• Women report lower awareness of career navigation support compared 
to men

• Women are less likely to feel supported in their career advancement 
and professional development compared to men

• Fewer than half of all energy worker respondents strongly agree that 
their company is supportive for racial and ethnic minorities, women, 
and members of the LGBTQ+ community"7



E4Future Jobs in 
America Report:

Women are 
underrepresented 

in the EE 
Workforce 
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https://e4thefuture.org/wp-content/uploads/2022/12/EE-Jobs-in-America_All-States_2022.pdf



Challenges: Lack of Data

• Existing data does not disaggregate data about gender by race 
or ethnicity. This effectively erases challenges and barriers 
specific to women of color in the weatherization workforce.

• No data available about LGBTQIA+ women in the industry.
• Most of the data about women in weatherization that is 

publicly available is based on perceptions of 
equality/inequality. This information can be useful to pinpoint 
issues, however, having various forms of data can produce 
more meaningful results/conclusions about inequality in the 
energy efficiency and weatherization workforce.

Source: DOE BPA Presentation on Women in Weatherization.



NASCSP  

Blog Series 
Women of 

WAP



NASCSP  

Blog Series 
Women of 

WAP Stacie Bagnasco -
Assessor/HERS 
Rater- Central 
Coast Energy 
Services, 831 
Conserve, 
California

Kelia Bravo –
Owner at 
Bravo 
Industries, 
Rhode Island

Judith Darst -
Commerce 
Specialist 
3/Wx 
Policy, Dept. of 
Commerce, 
Washington



NASCSP 
Video 
Challenge: 

Telling 
Stories 
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15https://nascsp.org/wp-content/uploads/2023/02/Alliance-Report-2.23-Interactive-compressed.pdf



My path to Weatherization……
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Mission 
Possible:

 Fight Climate 
Change!
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